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 The Barry/Branch/Calhoun Michigan Prisoner 

Re-Entry Initiative (MPRI) Advisory Council honored 

Charles Templeton for his perseverance and hard work 

at their January 2008 meeting.   

 One of the primary goals of MPRI is to increase 

public safety by reducing crime and increase the number 

of parolees who are successful on parole.  In order to 

meet these goals, the MPRI staff must assist parolees in 

making the transition from prison back into the commu-

nity by providing them with support and resources.   

 After 15 years in prison, Charles was released 

and referred to the MPRI program.  He has been work-

ing with MPRI for one year.  During this time he has 

worked in a transitional employment program with  

 

Goodwill Industries of Central Michiganôs Heartland, 

attended Successful Thinking classes, and attended 

weekly meetings with the MPRI Community Resource 

Advocate.  The Community Resource Advocate assisted 

Charles with transportation, obtaining his I.D., housing 

expenses which included rent and utilities, and his em-

ployment search.   

 Charles gave a heartfelt thank you to the Advi-

sory Council and expressed his appreciation for those 

who had faith in him.  He stated that, ñThe mind is like a 

parachute, it has to be open to function.ò  Charles is 

proud to say that he now has a full time job in packaging 

and assembly that he has held for the last six months.  

He has also purchased his own vehicle and a home.  

Charles was excited to tell that group that he married 

Lisa Templeton (also in attendance at the meeting) the 

same day that he received this award!   

 The next Barry/Branch/Calhoun MPRI Advi-

sory Council meeting will be held on April 16th, at a lo-

cation to be determined.  During this meeting, a work-

shop will be facilitated by the Foundation for Behavioral 

Resources (FBR), the agency that provides workforce 

development services and career assessment services to 

MPRI participants.   FBR will discuss tips on how to 

address felonies/criminal records on a resume and in an 

interview.   

 Please contact Sara Wallace, Barry/Branch/

Calhoun MPRI Coordinator, at (269) 441-1469 or 

wallacsa@michigan.gov if you have additional ques-

tions or would like to be added to the MPRI Advi-

sory Councilôs e-mail list. 

MPRI  ADVISORY COUNCIL RECOGNIZES  

PERSEVERANCE AND HARD WORK OF  PARTICIPANT  

Pictured from the left are: Sara Wallace, MPRI  

Coordinator; Lisa Templeton; Charles Templeton; 

Tammy Burbey, MPRI Community Resource  

Advocate; Noah Nagy, Calhoun County Parole  

Supervisor.     
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 Work First and W.I.A. youth participants in Branch 

County gave back to their community by working in the Com-

munity Garden established by Ann Lown, Barry/Branch/

Calhoun Workforce Development member and Fay Lutz, a 

master gardener.   

 The garden was designed so that agencies and indi-

viduals could plant gardens with one row of each garden do-

nated to the Branch Area Food Pantry.   

 This work experience taught participants about gar-

dening and allowed them to take home fresh produce.  It also 

taught them the value of giving back to the community.   

 Faye Lutz thanked Michigan Works! on behalf of the 

Board of Trustees and the Branch Area Food Pantry for par-

ticipating in the Community Garden, Plant a Row for the 

Hungry Project 2007.  She stated that they were able to pro-

vide 1,776 pounds of fresh, organic produce for the hungry of 

Branch County.  She anticipated that this number would in-

crease once the sweet potatoes and parsnips were harvested.   

  

  

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 The Michigan Works! Workforce Development Team was 

recognized in January with certificates of appreciation for 

their individual contributions to the Barry/Branch/Calhoun 

Workforce Development Board.  The following Michigan 

Works/CISD staff were recognized:   Elaine Furu-Baker, 

Workforce Development Director; Christel Owen, Finance 

Coordinator; M.J. Bruns, Planning Manager; George Bauer, 

Business/Industry Service Coordinator; Lisa Larson, Educa-

tion & Training Coordinator; Lindy Bishop, Contract Compli-

ance & MIS Monitor; and Joan Bujdos, Administrative Assis-

tant.  CISD staff members Mary Ellen Currie, Interim Super-

intendent, and Becky Rocho, Assistant Superintendent, Gen-

eral Services/Legislation, were also recognized with certifi-

cates for their support and commitment to the Workforce De-

velopment Board.   

MICHIGAN WORKS! PARTICIPANTS GIVE BACK TO THE COMMUNITY 

BARRY/BRANCH/CALHOUN WORKFORCE DEVELOPMENT BOARD HONORS  

MICHIGAN WORKS! STAFF WITH CERTIFICATES OF APPRECIATION 

Michigan Works! Team members were recognized 

with certificates of appreciation at the January 15 

Workforce Development Board meeting.  
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HOLIDAY CHEER: 

A MICHIGAN WORKS! SUCCESS STORY 

Gary Christie is a man who has worked hard all of 

his life to achieve his goals and provide for his family. Gary 

was a truck driver with a career spanning over 30 years. As 

the result of a medical condition, Gary was no longer able to 

drive trucks and thus was forced to pursue a different career 

path. He was employed as a security guard for a reputable 

security company, but through no fault of his own was laid 

off in May of 2007.  It was at this time that Gary sought the 

assistance of the Barry County Michigan Works! office staff. 

Over the next few months, Gary worked diligently 

with Michigan Works! staff to find another job.  Because of 

these regular visits, Gary became well know to the staff at 

the office, particularly the Customer Service Representative, 

Emily Gingrich. During the course of his visits, Gary ex-

pressed that his dream job would be to ñplay Santaò during 

the holiday season. 

In October 2007 Gary was placed through Man-

power in a job at Steelcase.  Because of his steady employ-

ment there, he no longer came into the Michigan Works! 

office for assistance. 

In November of 2007, Donna Lipp, Barry County 

Michigan Works! Youth Programs Case Manager, learned 

that the Hastings K-mart was seeking someone to play Santa 

for the holidays.  When Donna asked other staff in the office 

if they knew of a good ñSantaò candidate, Emily immediately 

thought of Gary Christie. His physical appearance and per-

sonality were perfect for the job, plus she remembered that 

ñplaying Santaò was his dream job. Emily quickly called 

Gary and left a message explaining the need of the store and 

gave him the information needed to contact the store man-

ager regarding the position. Several days later he walked into 

the Barry County Michigan Works! office exclaiming 

ñThank You, Thank You, Thank Youò!!! He had been hired 

by Hastings K-mart and the local Rent-A-Center to play 

Santa for the next several weekends leading up to Christmas. 

Emily recently visited Gary ñplaying Santaò at K-

mart and was able to see him interacting with the children 

who came to tell Santa about their Christmas wishes.  Emily 

knew at that time that the ñtrueò Santa had been found at the 

Barry County Michigan Works!. 

 

  

   
 

 

 

 

 

 

 

 

 

 

 
 

 

  

 The Michigan Works! Business Services Team 

is assisting job seekers and a local auto parts supplier 

by providing customized welding training at the  

Regional Manufacturing Technology Center (RMTC). 

 This employer was hiring welders but they 

were not succeeding on the job due to the type of weld-

ing that the employees were trained in.  The welding at 

this company is light welding but most employees were 

trained in heavy welding.   

 The Business Services Team contacted the 

RMTC and arranged for a welding instructor to go to 

the plant and teach welding techniques to employees.   

There are two facets to the program, classroom training 

and on-the-job training.  Employees learn to weld 

stainless steel during the classroom training.  After they  

 

graduate, they participate in on-the-job training at the 

company.  This gives them the opportunity to learn 

other aspects of the job.   

 Michigan Works! is funding this training 

through the No Worker Left Behind Program.  This 

program assists unemployed or underemployed indi-

viduals, who meet eligibility requirements, in obtaining 

skills and credentials in high demand occupations.   

 Michigan Works! now collects applications 

and submits them to this company.  The company 

screens the applicants prior to sending them through the 

training.  This employer is halfway to meeting their 

goal of hiring 61 welders.  Three classes of 10 students 

each have been completed.  All of these students have 

been hired and there is a 90% success rate!   

Business Services Team Arranges Customized Training for Local Employer 


